CEPF GENDER POLICY
CEPF’s mission is to engage civil society to protect biodiversity hotspots, the world’s most
biologically diverse yet threatened ecosystems. The purpose of this policy is to ensure CEPF
carries out its mission through a gender awareness lens. This means that staff of the CEPF
Secretariat, Regional Implementation Teams and grantees will understand and take into
account the different roles of men and women in CEPF-related activities at all scales (e.g.,
Regional Implementation Team training, proposal design, project implementation and
reporting). Gender issues and considerations will be actively incorporated throughout the
grant-making process and progress on gender-related outcomes will be monitored.
CEPF recognizes that:
-

In all of our conservation work, gender plays an important role in achieving longterm goals and objectives.
Gender equity is a critical component of our overall strategy to ensure empowered
civil society, equitable participation and decision-making by stakeholders at all
scales, and the sustainability of conservation impacts.
Both men and women encounter constraints based on gender. If not addressed,
these constraints can cause delays or impediments to achieving CEPF’s conservation
objectives.

CEPF staff will strive to:
-

Provide and encourage training and professional development on gender among
staff of the CEPF Secretariat, Regional Implementation Teams and grantees as part
of CEPF’s learning efforts.
Work with grantees to ensure gender analysis and recommendations are included in
the project design, implementation and monitoring processes.
Develop indicators and report on gender equity as part of CEPF’s Monitoring
Framework.
Promote best practices for incorporating gender in conservation strategies
throughout the CEPF network.

DEFINITIONS
Gender refers to the economic, social, political, and cultural attributes and opportunities
associated with being women and men. The social definitions of what it means to be a
woman or a man vary among cultures and change over time. Gender is a sociocultural
expression of particular characteristics and roles that are associated with certain groups of
people with reference to their sex and sexuality.
Gender analysis is the process of collecting and interpreting information on the respective
roles and responsibilities among men and women in six domains of activity, including:
practices and participation; access to resources; knowledge and beliefs; laws, policies and
regulatory institutions.
Gender aware refers to explicit recognition of local gender differences, norms, and
relations and their importance to outcomes in program/policy design, implementation and
evaluation. This recognition derives from analysis or assessment of gender differences,
norms, and relations in order to address gender equity in outcomes.
Gender equity is the process of being fair to women and men. To ensure fairness,
measures must be taken to compensate for historical and social disadvantages that prevent
women and men from operating on a level playing field.
Gender equality is the state or condition that affords women and men equal enjoyment of
human rights, socially valued goods, opportunities, and resources.
Gender integration refers to strategies applied in program assessment, design,
implementation, and evaluation to take gender norms into account and to compensate for
gender-based inequalities.
Gender mainstreaming is the process of incorporating a gender perspective into policies,
strategies, programs, project activities, and administrative functions, as well as into the
institutional culture of an organization.
Sex refers to the biological differences between males and females. Sex differences are
concerned with males’ and females’ physiology.

